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The City of Marine City complies with the ADA.  Should individuals with disabilities require special aids, please contact the City 
Clerk, 260 South Parker Street, Marine City, MI 48039, telephone 810-765-8846, 48 hours prior to scheduled meeting. 

 CITY OF MARINE CITY 
 City Commission Meeting Agenda (Revised 8-16-2022) 

Guy Community Center, 260 South Parker Street 
Regular Meeting: Thursday, August 18, 2022; 7:00 PM 

1. CALL TO ORDER

2. MOMENT OF SILENCE / PLEDGE OF ALLEGIANCE

3. ROLL CALL:  Mayor Cheryl Vercammen; Commissioners Jacob Bryson, Elizabeth Hendrick,
Wendy Kellehan, William Klaassen, John Kreidler, Brian Ross; City Manager Holly Tatman

4. APPROVE AGENDA

5. PUBLIC COMMENT   Anyone is welcome to address the City Commission. Please state name
and limit comments to five (5) minutes. This is a time for you to raise issues. The Commission
will not respond, but issues will be followed up on as necessary.

6. APPROVE MINUTES

a. City Commission Meeting Minutes –July 21, 2022
b. City Commission Closed Session Minutes – July 21, 2022

7. CONSENT AGENDA

a. MCAFA Run Report
b. Departmental Activity Reports
c. Community and Economic Development Board Meeting Minutes – June 22, 2022
d. Planning Commission Meeting Minutes – July 11, 2022
e. 300 Broadway Committee Meeting Minutes – July 19, 2022
f. Historical Society Special Meeting Minutes – June 1, 2022
g. Pension Board Meeting Minutes – April 26, 2022
h. Pension Board Retiree Health Care Meeting Minutes – April 26, 2022
i. Tax Increment Finance Authority Meeting Minutes – October 19, 2021
j. Special Land Use Approved by Planning Commission on 8-8-2022
k. Special Event – Tenyer’s Automotive 3rd Annual Car Show/Customer Appreciation

8. FINANCIAL BUSINESS

a. Expenditures (including payroll) – $1,703,583.74
b. Preliminary Financial Statements

9. UNFINISHED BUSINESS

a. 303 S. Water Sale Discussion Including 3 Legal Memos Dated July 25, 2022 & August
11, 2022, August 16, 2022



_________________________________________________________________________________________________________________________________________________ 
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b. FLOCK System – Marine City Police Department

10. NEW BUSINESS
a. Treasurer’s Contract
b. Resolution No. 012-2022 Acceptance of MDNR Grant Terms TF21-0138
c. Resolution No. 013-2022 Retire Existing Debt Service Sewer Fee
d. Resolution No. 014-2022 Establish Sewer Maintenance Fee
e. Ordinance No. 22-003 Community & Economic Development Board Revision (1st Read)
f. Zoning Map Updates (1st Read)
g. 300 Broadway Bandstand at Heritage Square Park
h. Nyhart Contracts

i. Pension
ii. Retiree Health Care

i. ARPA Presentation
j. Marine City Police Department Carpet Replacement Bid
k. Marine City Police Department Vehicle Sale Bid

11. ITEMS REMOVED FROM CONSENT AGENDA

12. CITY MANAGER’S REPORT
a. August 10, 2022

13. COMMISSIONER PRIVILEGE/LIAISON REPORTS

14. ADJOURNMENT
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To: 

From: 

Date: 

Subject: 

Chairman and Members of the Marine City Planning Commission 

Tracy Kallek, Building Official 

06.30.2022 

Truck Repair Building 

King Rd. Parcel 74-02-002-2000-IOI 

Re: Ground up Construction of Truck Repair Facility 

Site Plan Review:_ Trans UA is proposing a 9,600 square foot building to repair Semi trucks. This is on a 

6 acre parcel in the Light Industrial Zone district. This type of business does not fit in the, 

§ 160.126 PRINCIPAL USES PERMITTED.,but does allow for

§ 160.127 USES PERMITTED SUBJECT TO SPECIAL CONDITIONS.

The following uses shall be permitted, subject to the conditions hereinafter imposed for each use and
subject further to the review and approval of the Planning Commission. 

(B) Automobile repair station, automobile or other machinery assembly plants, painting and varnishing
shops, undercoating shops; 

Summary: The Zoning Department sees no issues in allowing the proposed use, if the Planning Commision 

chooses to allow proposed use. 

Best Regards, 

Tracy Kallek, Marine City Building Official 
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Marine City Poluce Department 9b 

.fames D. ll<>1tslip 
( ·tiil•I of Polin·

J7:i �. Parl,l'r �!reel O M:iriol' (.'it�. \lll'lli:,!:111 t8h.W 

(810) 765--IO,IO O Fax (100) "'<i:- -l I,;;

June 7. 2022 

City Manager Tatman, 1 lonorablc Commissioners and Mayor Vcrcammen: 

We were just given a gracious gift of $15,000 from County Commissioner Vandcnbosschc to be 
used lor law cnforccment/lirsl responder t;quipmcn1. I intend on using the money for Flock 
camera systems lo be utilized at entry/exit points i11 Marine City. The Plock system is culling 
c<lgc technology that provides services for more involved than standard license plate readers. 
The Flock system is in use at Police Departments and communities nationwide and has helped 
solve countless number of crimes. 

5 years of rap/ii growth ... 

$3.50 Vo/um/on. $370 Ml/11011 In /1111cllng. l-/ow7 It's all about RESULTS ... 

1400 

120 
lfot � �I Jle, •. �•1• 

,.htJ:1 at,i-· ,,,�, I• "tur 

• I • I ,.. •t 

195% 
Put u: lU. (OtM!I 
1, 1t-nl1()1\ f,Jl1._• 

60% 
f<l'dUC' on 1u cruw:' m �1,. 

nmntl,,• 

1000+ 
1\f�c"-.. y n.•I .itw1,�r11t)\a 

i'.IC<o» th� IJ � 

30%+ 
Mor•_• li<.Cur-tk 1t.•.uJ.- v • 

Otht•I i,U'As'' 

The monies provided to us will guarantee 5 cameras as each camera is $2,500 per year ·with an 
additional onetime cost of $350 per camera for installation. Total cost for this is $14,250. 

What f nm asking for is an additional cnmcra ($2,500 n1111tral) plus installation ($350 onetime) 

totaling $2,850. This purchase iihould be considered as a single source purchase as we know of 
no other company providing thesu Ccatures. Plus, multiple agencies within St. Clair Coumy (Port 

'' To Protect and Serve " 
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TREASURER AT WILL EMPLOYMENT AGREEMENT 

This City Treasurer At Will Employment Agreement (“Agreement”), made this ___ day 
of ____________, 2022, between the City of Marine City, a Michigan Municipal Corporation, 
(“City”), located at 260 S. Parker Street, City of Marine City, Michigan 48039 and Nichole 
Lasecki,  (“Employee”), and states the following: 

WITNESSETH: 

WHEREAS, the City is a duly created Michigan Municipal Corporation in good standing; 
and 

WHEREAS, the Employee wishes to be employed by the City as the City Treasurer and 
submitted a written application and other supporting documentation to the City and was then 
interviewed by the City; and 

WHEREAS, the Employee represents to the City that Employee has the general skills 
and general know how to perform as the City Treasurer and has no current employment 
conflicts with accepting the position of City Treasurer as set forth herein, including any conflicts, 
legal or otherwise, with any currently held elective office; and 

WHEREAS, the City wishes to employ the services of the Employee as the City 
Treasurer under the terms and provisions set forth herein; and 

WHEREAS, the Employee shall serve at the pleasure of the City Manager and shall be, 
for all legal purposes, an “at will” Employee subject to the City Charter, including any future 
amendments to the City Charter; and 

WHEREAS, the Employee wishes to accept employment as the City Treasurer under 
the terms and conditions set forth herein including the employment status as an “at will” 
Employee. 

NOW, THEREFORE, in consideration of the promises and mutual agreements herein, 
the parties hereto agree as follows with adequate and full consideration acknowledged and 
accepted by both the Employee and the City: 

1. At Will Employment Status:  This Agreement shall be effective as of the ___
day of _______ 2022.  The Employee shall serve as the City Treasurer reporting
directly to the City Manager and otherwise serving as the City Treasurer in
accordance with the then controlling City Charter.  Nothing in this Agreement is
intended to create a just cause relationship between the Employee and the City.

Employee may terminate this Agreement for any reason with thirty (30) days
written notice to the City. The City may terminate this Agreement for any reason
with thirty (30) days written notice to the Employee.

Any termination process by the City shall be subject to the then controlling
provisions of the City Charter and any procedures set forth in that City Charter.
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 2. Salary:  The City agrees to pay the Employee an annual base salary of Sixty Five 

Thousand and 00/100 ($65,000.00) Dollars payable in bi-weekly installments on 
the same dates as other employees of the City are paid.  The City shall withhold 
from each of the foregoing installments the appropriate amount of payroll taxes, 
including Federal Income Tax, State Income Tax and Medicare Tax. 

 
  Employee, upon completion of each of the following training/certification 

processes, shall have the annual salary automatically adjusted according to the 
schedule below without any further action of the City Commission.  The City 
Manager shall review and ensure compliance before any annual base salary 
adjustment under this provision is implemented. 

 
• Michigan Certified Professional Treasurer      $2,500.00 

 
• Certified Public Finance Administrator    $2,500.00 

   
Nothing in this provision prevents the City from considering other interim pay 
adjustments based on annual reviews and performance of the Employee. 

 
 3. Performance Review:  The City Manager shall conduct a performance review of 

the Employee as the City Treasurer each November. This annual review process 
may result in an increase to the annual base salary. 

 
 4. Employment Expectation.  The Employee has no expectation of the continued 

employment as the City Treasurer and Employee recognizes that Employee is at 
will and serves as the City Treasurer at the sole discretion of the City Manager 
as set forth herein, including all rights afforded to the Employee and the City 
under the then controlling City Charter. 

 
 5. Employment Status:  The Employee acknowledges that Employee is an 

“exempt salaried” employee under the provisions of the Federal Fair Labor 
Standards Act (FLSA), and as a result thereof, the Employee is not entitled to 
accumulate or be paid for any compensatory time off or overtime.  The City and 
the Employee agree that the Employee will be required to devote a great deal of 
time to City affairs outside normal business/office hours and must attend 
meetings which may conclude late at night.  It is agreed between the City and the 
Employee that the Employee will use good judgment to determine the need to 
exercise flex-time to accommodate these instances.  For example, but not by way 
of limitation, after a late meeting, the Employee may find it a hardship to report to 
work at exactly 7:30 a.m. the next morning, and may adjust the work schedule to 
obtain optimal job efficiency.  The Employee shall keep a personal log of these 
issues and use of flexible hours to address these types of issues.  The 
Employee’s record of said time shall be subject to monthly review by the City 
Manager, in the City Manager’s sole discretion.   

 
 6. Required Duties of City Treasurer:  The Employee, as the City Treasurer, shall 

perform those functions and duties as required by the City Charter and by all 
applicable laws. The duties of the City Treasurer are set forth on the attached 
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City Treasurer Job Description and such duties may change from time to time at 
the direction of the City Manager. Core work hours are 7:30 a.m. to 6:00 p.m., 
Monday through Thursday.  There is a thirty (30) minute lunch break allowed. 

 
 7. Negotiated Severance Payment:  If Employee is terminated any time after two 

(2) full years of employment with such termination being affirmed, if required, by 
the City Commission, the Employee is entitled to a Severance Payment of three 
(3) months base salary.  This Severance Payment is waived and held for naught 
if the Employee is terminated by the City because the Employee is convicted of 
any crime, misdemeanor or otherwise, or related in any way to documented 
malfeasance in office.  All standard deductions shall be applied to the Severance 
Payment amount. For purposes of this provision, base salary shall mean the then 
applicable base salary. 

 
 8. Professional Development:  The City may, upon presentation and review, pay 

the expenses for not more than one (1) State conference/seminar per annum, 
which the Employee and the City deem necessary for the Employee’s continued 
professional development and for the good of the City.  The foregoing expenses 
may include the cost of travel to attend said conference/seminar, registration, and 
subsistence of the Employee only, for his attendance at the conference/seminar.  
However, all of the foregoing shall be subject to prior City Commission approval, 
the prior appropriation of funds for this purpose and current budgetary 
constraints.  Any expenses for attendance at local conferences/seminars and 
meetings with local governmental officials shall be paid by the Employee and 
reimbursed to the Employee out of funds specifically appropriated by the City 
Commission to relevant budgetary accounts for this purpose.  The maximum 
allowance per year, unless agreed to otherwise by City Commission, will be One 
Thousand Five Hundred ($1,500.00) Dollars. 

 
 9. Employee Warranty:  Employee represents and warrants that all information 

provided in the Application and Resume process concerning educational 
background and history, attendance at specific universities and matriculation to 
specific degrees is accurate.  Employee understands that any misrepresentation 
concerning these matters will render this contract null and void ad initio. 

 
 10. Indemnification:  The City shall defend, hold harmless and indemnify, by and 

through its insurance carrier or otherwise, the Employee against any 
unintentional tort or other like legal action, professional liability claim or demand 
or other legal action, whether groundless or otherwise, arising out of an alleged 
act or omission occurring within the scope of this employment as City Treasurer.  
The City or its insurance carrier shall pay the amount of any settlement or 
judgment rendered thereon, if any, so long as the claim arises out of an alleged 
act of error or omission occurring within the scope of the City Treasurer’s 
employment as City Treasurer. 

 
 11. Benefits: The Employee is and shall be entitled to all City Commission approved 

benefits for a regular full-time employee as set forth in the City’s personnel 
policies and procedures which are subject to changes by the City Commission. 
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 12.  Vacation and Sick Time: Employee shall receive forty (40) hours vacation upon 
the signing of this Agreement, which must be used before the one-year 
employment anniversary date. Thereafter, Employee will receive vacation time 
as set forth in the City’s personnel policies and procedures handbook. Employee 
shall receive one (1) day of sick leave for each full month worked as set forth in 
the personnel policies and procedures handbook. 

 
 
 13. General Provisions:   
 

a. This Agreement constitutes a single, integrated, written contract 
expressing the entire agreement between the parties.  There are no other 
agreements, written or oral, express or implied, between the parties hereto 
related to these matters. 

 
b. This Agreement embodies the whole Agreement between the parties and 

there are no inducements, promises, terms, conditions or obligations 
made or entered into by either party other than as contained herein. 

 
c. No modification of this Agreement shall be valid unless such modification 

is in writing and signed by the City and Employee.  No waiver of any 
provision of this Agreement shall be valid unless such modification is in 
writing and signed by both parties. 

 
d. This Agreement shall be binding upon and inure to the benefit of the 

successors and assigns of the City and the Employee. 
 

e. If any provision, or portion thereof, contained in this Agreement is held 
unconstitutional, invalid, unenforceable, or contrary to IRS Code/Rules, 
the remainder of the Agreement or portion thereof, shall be deemed 
severable, and shall not be affected and shall remain in full force and 
effect. 

 
  f. This Agreement shall be governed by the laws of the State of Michigan, 

City of Marine City, City Charter and applicable Code of Ordinances. 
 
  g. This Agreement shall become effective upon ratification of a majority of 

City Commission. 
 
  h. The terms of this contract are not to be construed against either party in 

the event of a Court finding an ambiguity as it is deemed to be a mutually 
drafted agreement. 

 
  i. In the event of an impasse regarding this contract or any of its stated terms 

of employment, both parties agree to submit to binding arbitration, with 
each party paying one-half of the costs.   
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 IN WITNESS WHEREOF, the City of Marine City has caused this Agreement to be 
signed and executed on its behalf by its Mayor and the Employee has signed and executed 
this Agreement, the day and year first above written. 
 
        
 
       CITY OF MARINE CITY 
       a Michigan Municipal Corporation 
 
 
 
       By:  _______________________________ 
       Its:  Mayor 
 
         
        Dated:  ____________________________ 
 
 
        
       “EMPLOYEE” 
 
 
       /s/_________________________________ 
        
 
       Dated:  ____________________________ 
 



Nichole Lasecki, M.B.A.  

     
 

Strategic and Operational Management 
Proven expertise in the design and implementation of strategic initiatives that have consistently resulted in improved profitability 

 

EDUCATION 

MASTER OF BUSINESS ADMINISTRATION (MBA), Finance, Wayne State University, Detroit MI 
BACHELOR OF SCIENCE (B.S.), Accountancy, Ferris State University, Big Rapids, MI  

 

RELEVENT PROFESSIONAL EXPERIENCE 

QUICKEN LOANS / ROCKET MORTGAGE FAMILY OF COMPANIES (FOC) Detroit, Michigan    
SENIOR CREDIT UNDERWRITER, (President’s Club, Pro Crew) 

Evaluate Client credit and risk factors to ensure applied knowledge of Investor guidelines are both accurate and timely 

ADVANCED INCOME CREDIT UNDERWRITER      04/2022 TO 05/2022 
 Attained 100% accuracy rating from Quality Management on pipeline and post audits, which include a pipeline of Inner-

Circle and Pinnacle Brokers whose Clients were using income derived from Corporation, Partnership, Sole Proprietor or S-
Corporation ownership to meet investor guidelines for loans 

 

PURCHASE CREDIT UNDERWRITER, PROMOTION     11/2021 TO 05/2022 
 Promoted to Pro Crew based on ranking in October 2021, to include only Elite Pinnacle Key and Inner-Circle Brokerages 

 Achieved 100% Stella post-Closing satisfaction scores (5 out of 5) for 2021 & 2022 with Elite Brokers across US 

 Closed more loans than 85% of Underwriting peers across all Facets of Underwriting in a short year’s time 
 

REFINANCE CREDIT UNDERWRITER       03/2021 TO 05/2022 
 Achieved meticulous 99% accuracy from Quality Management audits 

 Exceeded monthly staff metrics with 98% on a goal of  75% to ensure Company requirements are met 

 Assisted as Lab Leader for new Underwriters in Training, who were in the audit phase, to assist with loan questions 
regarding guidelines; reviewed loans resulted in 100% accuracy with Quality Management with all Assists 

  
UNITED WHOLESALE MORTGAGE Pontiac, Michigan      
SENIOR UNDERWRITER, PROMOTION       02/2021 TO 03/2021  

 Applied knowledge and judgment to detailed risk analyses to offer effective underwriting alternatives to clients 
 

UNDERWRITER II         01/2020 TO 01/2021 
 Followed Fannie Mae and Freddie Mac guidelines to determine Client eligibility for loss mitigation options 

 Applied knowledge and judgment to detailed risk analyses to offer effective underwriting alternatives to clients.  Reviewed 
Insurance, Appraisals, Subordinations, Title, Tax, Power of Attorney, Rental Income, Asset Statements, Credit Reports, etc. 

 Successfully managed many conflicting priorities, exceeding key metrics using meticulous organization and multi-tasking   

 
GENERAL MOTORS CORPORATION Warren, Michigan     04/2017 to 06/2018 
SENIOR FINANCIAL COST ANALYST, Global Purchasing Process, Validation and Improvement Team  

Specialized lead role in root cause analysis and end-to-end process improvements (purchase order life cycle) to mitigate pricing 

risk for GM Global Purchasing direct material contracts.  Drive collaboration with the purchasing department to explain and 

recover Supplier overpayment and ensure Supplier Purchase Order Contracts are updated to reflect accurate contract pricing.  

Drive collaboration with Engineering, Purchasing, and Finance to understand the life cycle of pre-production purchasing and the 

costing of parts.  Margin analysis.  Pricing analysis.  Strategic sourcing activities.  Led financial evaluation meetings with both 

internal and external Senior and Executive Leaders 

• Proactively identified Supplier overpayment pricing conditions that, combined, resulted in over $9.8M ITB recoveries in one 
year’s time.  Exceeded Full Year 2018 goal in April 2018, including robust pipeline for 2019. 



Nichole Lasecki, M.B.A.

COSTAFF SERVICES LLC (Management Consultants Project), Southfield, Michigan 08/2016 to 02/2017 
FINANCE MANAGER 

 Quickly analyzed business developing comprehensive summarized and detailed 2017 budget and customized monthly
forecasting templates for six companies, using MS Excel advanced features, for Company Owners

 Successfully reconciled lapsed tax reconciliations and trained Staff Accountant to maintain

FORD MOTOR COMPANY Dearborn, Michigan 10/2014 to 05/2016 
PROGRAM MANAGER, Global Powertrain Manufacturing Business Office (MBO), Transmission 

Single point Lead for automotive, Forward Model Product Programs and Capacity milestone studies for Sterling Axle Assembly 
plant.  Hosted and delivered engineering cost study results on-time and within budget.  Organized and ensured disciplined, aligned 
assumptions and project scope between integrated, functional and multi-level manufacturing business stakeholders. Resolved 
incremental global capacity planning issues.  Supported other related special projects deemed highly visible and secretive in 
nature 

 Annually, negotiated approximately twenty M1 to M6 product or capacity Axle milestones, across multiple vehicle lines,
that ranged from $800K to $200M investment

 Presented high quality PowerPoint Axle Program Decks to Manufacturing Director and Vice President governance boards to
gain alignment/approval(s) required to meet  Program objectives, deliverables and timing, per GPDS timing

DOVER INDUSTRIES, (Management Consultants Project) Auburn Hills, Michigan  05/2014 to 10/2014 
DIVISIONAL CONTROLLER, Global consolidations 

Finance Leader responsible for Destaco month-end accounting, Journal Entries GAAP and Sarbanes-Oxley compliance, Financial 
Reporting, Financial Analysis, Annual Operating Plans and Weekly Forecasts.  Annual revenue exceeded $36M 

PENSKE LOGISTICS Dearborn, Michigan 05/2005 to 02/2014 
FP&A SENIOR FINANCIAL ANALYST, (Supply Chain Management, Transportation, Project Management) 

Top Producing Financial Leader customizing pricing solutions specific to diverse Customer base, within various industries.  Post 
implementation, prepared annual business plans and monthly forecasting, continuously focused on overall strategic growth plan 
and risk management mitigation planning.  Scope of Business exceeded $50M; New Site Launches and Contracts with Ford, 
General Motors, Baxter Medical, Chrysler, Harley Davidson, Mission Foods, and Starbucks  

 Coupled with Operations, received Presidents Circle recognition in 2010, 2011 and 2012, exceeding 150% of plan
profitability through controlling cost drivers and executing cost savings initiatives within General Motors Key account

 Led cross-functional team, ultimately securing $25M dollar detailed Regional contract with Chrysler10% under Target

 Developed professional relationship with OEM to recover over $100 thousand in 2012 related to trailer damages; recovered
over $70 thousand through May 2013

 Identified gap in billing to Contract, recovering $38K in 2010 and $29K in 2012 with Contract Customer

 Uncovered significant $167K understated obligation, via initial audit with a Customer transferred under my scope of
responsibility.  Communicated with Labor Vendor and Customer, assisting in Legal settlement

RECOGNITION INTERESTS 

General Electric Six Sigma Green Belt Certification Volunteer Manager with Travel Soccer 

Positive Power and Influence (Chicago, IL)  Organized Fun Runs and Biking Events 

Operational Partner |Impeccable Forecasting | Servant Leadership | Strong Problem Solving | Risk Management |Advanced MS Excel | 
MS PowerPoint Deck Preparation | Variance Analysis | Highly Technical | Revenue and Cost Driver Analysis | Critical Thinking | Risk 
Assessment & Mitigation | Results driven | Attention to Detail | Expert Business Acumen | Predictive Financial Modeling | Elite Service 
Excellence | Elite Multi-tasking | Organized | Communication Excellence | Highly Intuitive | Confident |  Profitability Consciousness l 
Drive for Excellence | Credible Persuasion | Self-Motivated | Continuous Improvement | Life Learner | Power Business Intelligence 
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@ nyhart 

THE HOWARD E. NYHART COMPANY, INC. {"NYHART") 
SERVICE AGREEMENT {"AGREEMENT") 

Agreement Between Nyhart, and: 

Client Name: 

Primary Contact Name: 

Primary Contact Address: 

Primary Contact Phone: 

Primary Contact Fax: 

Primary Contact Email: 

Plan Name: 

City of Marine City 

Holly Tatman 

.6)ft6 5, fbl'll18r 
Marine City, Ml 48039 

(810) 765-0513

citymanager@cityofmarinecity.org 

City of Marine City Retirement System 

Services to be provided by Nyhart 

All services to be provided by Nyhart are subject to your full cooperation and prompt submission of complete and 
accurate information. Nyhart will rely on any and all information that you provide pursuant to this Agreement and on 
file at our office as to accuracy and completeness. Nyhart will have no responsibility to verify such information and no 
liability for errors or omissions as a result of relying on such information, except to the extent required by generally 
accepted professional standards and practices. Nyhart is not a law firm or a public accounting firm and does not provide 
legal or tax advice. 

Nyhart will provide the following actuarial services beginning June 30, 2022 and June 30, 2023: 

• Annual Pension Funding Valuation Report
• Annual GASB 67/68 Disclosures (including PA202 information)
• Annual Meeting Attendance to Present Results
• Benefit Calculation Assistance

Fees for services provided by Nyhart 

The Fees for the services listed above will be: 

Service 

Annual Pension Funding Valuation Report 
Annual GASB Disclosures 
Annual Meeting Attendance 
Benefit Calculation Assistance 

Fee• 2022 

$6,500 
$2,400 
$1,600 (includes travel) 
$310/calculation 

Fee - 2023

$6,900 
$2,500 
$1,700 (includes travel) 
$320/calculation 

The above fees are subject to annual adjustments not to exceed CPI inflation for future years. 

Client will be invoiced prior to the beginning of the project for 50% of the above fee(s). The remainder of the fee shall be 
invoiced upon completion of services. 
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THE HOWARD E. NYHART COMPANY, INC. ("NYHART") 
SERVICE AGREEMENT ("AGREEMENT") 

Agreement Between Nyhart, and: 

Client Name: City of Marine City 

Primary Contact Name: Tiffany Weatherly 

Primary Contact Address: 260 S. Parker St. 

Marine City, Ml 48039 

Primary Contact Phone: (810) 676-5256

Primary Contact Fax: 

Primary Contact Email: treasurer@cityofmarinecity.org. 

Services. to be provided by Nyhart 

All services to be provided by Nyhart are subject to your full cooperation and prompt submission of complete and 
accurate information. Nyhart will rely on any and all information that you provide pursuant to this Agreement and on 
file at our office as to accuracy and completeness. Nyhart will have no responsibility to verify such information and no 
liability for errors or omissions as a result of relying on such information, except to the extent required by generally 
accepted professional standards and practices. Nyhart is not a law firm or a public accounting firm and does not provide 
legal or tax advice. 

For the fiscal year ending June 30, 2022, Nyhart will provide the following actuarial services: 

• Full GASB 75 actuarial update
• Additional figures under the uniform PA 202 assumptions

For the fiscal year ending June 30, 2023, Nyhart will provide the following actuarial services: 

• Interim GASB 75 actuarial update
• Additional figures under the uniform PA 202 assumptions

Fees for services provided by Nyhart 

Service 

FYE 6/30/2022 - GASB 74/75 actuarial report 

FYE 6/30/2022 - Additional figures under the uniform PA .202 assumptions 

FYE 6/30/2023 - Interim GASB 74/75 actuarial report 

FYE 6/30/2023 - Additional figures under the uniform PA 202 assumptions 

Fee 

$4,500 

$800 

$2,750 

$800 

If a GASB results breakdown by employee groups is required additional fees will apply. The additional cost will be a 
10% of project fee increase for a two group breakdowns plus an additional 1 % for each extra group breakdown 
requested. The additional fee will be limited to 1/3 of the current year's fees. 
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